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Women In Management—Separate But 
Equal! a Is by, | 
WORK STYLES 


Styles of Work ae June/76 


WORKSHOPS 
Career/Life Planning Workshops as Career 
Services in Organization Liv They 
Working? . 








INVEST IN FUTURES. 


+ 


-ompete with the rest of the world, American business 
must have a steady supply of good engineers, managers 
accountants, chemists, computer programmers — professionals 
mellm diae 

But colleges that educate these professionals are threatened 
by, rising costs and less government funding. Without your 
help, the quality.of higher education will decline. And so will 
the number of well-qualified graduates. 

So, please, make sure your company gives all it can to higher 
education. It's an investment in futures. Yours. And America's 

Send for our free booklet: ‘Guidelines — How to Develop an 
Effective Program of Corporate 
St jpport for Higher it 
Education. Write CFAE, 
680 Fifth Avenue, New York, 
NY 10019 





-] HELP PRESERVE AMERICAN KNOW-HOW. 


E TO THE COLLEGE OF YOUR CHOICE. 


132 — Training and Development Journal, December 1982 
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bn Gres 





